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Major

MR, RUTTHAPOI. PHOTHONG
Public Administration (Ph.D.)

RAMKHAMHAENG UNIVERSITY

Graduate School
Bangkok, Thailand

Checkgrade Report

Birth Date
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SECOND SEMESTER 2007

PA901 {Public Administration Theory
PAS02 %Advanced Organization Theory
RU900 [IKnowledge and Morality

ST806 :Statistics for Public Administration
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i SUMMER SESSION 2007

PA904 {Development Administration
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! FIRST SEMESTER 2008

PA905 |Public Policy
PA910 |Philosophy of Science
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SECOND SEMESTER 2008

|
Quantitative Research Methods
Qualitative Research Methods

Human Resource Management 1

Semester grade point average
Cumulative grade point average

SUMMER SESSION 2008

Human Resource Management 2

Semester grade point average
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